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The Effects of Advanced Practice Nurses’ Autonomy and Role Conflict on
Professional Self-concept

Kim, Eun-Jung' - Ha, Ju-Young®

lNurse, Pusan National University Hospital, Busan
*Professor, College of Nursing, Pusan National University, Yangsan, Korea

Purpose: The purpose of this study was to identify the factors influencing professional self-concept of advanced
practice nurses. Methods: Data were collected from 185 advanced practice nurses in B city. The collected data
were analyzed by descriptive statistics, t-test, ANOVA, Pearson correlation coefficient, and simultaneous multiple
regression using SPSS/WIN 21.0 program. Results: Professional self-concept of advanced practice nurses
significantly differed according to age, work place, current position, total career and satisfaction to nursing. There
were significant correlations between autonomy and role conflict (r=-.24, p<.001), and professional self-concept
(r=.61, p<.001). Autonomy (3=.52), work place (Hospital, 3=.38/ Tertiary hospital, 3=.38) and satisfaction to
nursing (8=.23) were significant factors, which explained 41% of the variance in professional self-concept
(F=13.53, p<.001). Conclusion: Based upon the finding, this study provides useful information that could assist
in improving professional self-concept of advanced practice nurses.
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Table 1. General Characteristics (N=185)
Characteristics Categories n (%) M=£SD
Age (year) <29 6(3.2) 429+8.6

30~39 67 (36.3)
40~49 62 (33.5)
>50 50 (27.0)
Education College 16 (8.6)
Bachelors 20 (10.8)
Completion of APN program 49 (26.5)
Master's degree 90 (48.7)
Doctoral degree 10 (5.4)
Work place Clinic 7(3.8)
Hospital 85 (45.9)
Tertiary hospital 86 (46.5)
Community health center 7(3.8)
Current position Staff nurse 67 (36.2)
Charge nurse 24 (13.0)
Head nurse 33 (17.8)
Director 52 (28.1)
Others 9(4.9)
Total career (year) <10 23 (12.4) 19.618.1
10~<15 37(20.0)
15~<20 31 (16.8)
20~<25 38 (20.5)
>25 56 (30.3)
The number of APN certificate Home health care 16 (8.7)
Infection management 3(1.7)
Health care 1(0.5)
Anesthetics 28 (15.1)
Geriatrics 58 (31.4)
Emergency care 6(3.2)
Psychiatric 4(2.2)
Intensive care 18 (9.7)
Hospice 13 (7.1)
Oncology 12 (6.5)
Pediatric 1(0.5)
Home health care & Geriatrics 12 (6.5)
Home health care & Psychiatric 2(1.1)
Home health care & Hospice 2(1.1)
Home health care & Clinical care 2(1.1)
Home health care & Anesthetics 1(0.5)
Anesthetics & Geriatrics 2(1.1)
Anesthetics & Intensive care 1(0.5)
Anesthetics & Clinical care 1(0.5)
Anesthetics & Health care 1(0.5)
Psychiatric & Hospice 1(0.5)
Satisfaction to nursing Not at all 2(1.1)
Alittle 7(3.8)
Somewhat 36 (19.5)
Quite 117 (63.1)
Very 23 (12.4)

APN=advanced practice nurse.
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Table 2. Autonomy, Role Conflict and Professional Self Concept (N=185)
Variables M=SD Possible range Actual range
Autonomy 105.92+14.82 30~150 63~138

Readiness 39.71£6.88 11~55 16~54
Empowerment 20.23+3.69 7~35 9~29
Actualization 35.15+5.31 9~45 18~45
Valuation 10.83+£2.30 3~15 3~15
Role conflict 131.15+23.10 37~185 66~183
Ambiguity of role 51.23+£9.55 15~75 23~69
Deficit of work ability 37.92+7.84 11~55 15~55
Obstacle to working environment 22.05+4.53 6~30 8~30
Cooperation deficit 16.15%+3.59 5~25 5~24
Professional self concept 220.95%+26.86 36~288 139~286
Nurse general self-concept 35.55+7.07 6~48 9~48
Caring 35.72+5.26 6~48 22~48
Staff relations 37.59+4.38 6~48 27~48
Communication 37.92+4.59 6~48 26~48
Knowledge 38.851+4.60 6~48 20~48
Leadership 35.30%5.76 6~48 17~47
Table 3. Differences in the Professional Self Concept by General Characteristics (N=185)
o ) Professional self concept
Characteristics Categories
M=+SD tor F (p) Scheffé
Age (year) <29* 224.83+12.17 4.02 (.008) d>b
30~39" 212.24+26.64
40~49° 2244442432
>50° 227.82+28.85
Education College® 212.63+30.83 2.37 (.054)
Bachelors” 220.90+21.30
Completion of APN program* 213.51+27.37
Master's degree® 225.31+26.16
Doctoral degree® 231.504:26.60
Work place Clinic® 230.14%31.60 5.74 (.001) b>c
Hospital® 227.09+24.68
Tertiary hospital® 216.514+25.13
Community health center® 191.57+41.57
Current position Staff nurse” 215.19+26.48 4.41 (.002) d>a
Charge nurse” 218.79+20.30
Head nurse® 220.76£23.27
Director” 2324442515
Others® 203.78+44.08
Total career (year) <10° 214.61+£23.21 3.95 (.004) e>b
10~<15" 212.78426.95
15~<20° 216.48+28.51
20~<25¢ 220.26:+25.44
>25° 231.88+25.48
Satisfaction to nursing Not al all® 204.00+2.83 10.42 (<.001) e>b,c
Alittle® 204.00%26.75 d>c
Somewhat® 201.97+£24.92
Quite* 224.42423.22
Very* 239.61£29.52

APN=advanced practice nurse.
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