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Maternal Separation Anxiety and Turnover Intentions of
Working Mothers by Types of Surrogate Rearing

Choi, Sinhyoung" - Jeong, Ihnsook®

!'Changwon Hospital, Korea Workers' Compensation & Welfare Service, Changwon
“College of Nursing, Pusan National University, Yangsan, Korea

Purpose: The purpose of this study was to investigate maternal separation anxiety and turnover intentions of
working mothers with pre-school children according to types of daycare and to identify the relationship between
maternal separation anxiety and turnover intentions of working mothers. Methods: Two hundred thirty nine working
mothers, who are permanent employee with the child aged five and younger, were surveyed from September 3rd
to 11th, 2015. The questionnaire consisted of measures of maternal separation anxiety and turnover intentions.
For data analysis, descriptive statistics, independent t-test, one way ANOVA, Scheffé test and Pearson's
correlation coefficient were conducted by using SPSS/WIN 21.0. Results: First, types of surrogate rearing are
categorized as workplace nursery, daycare center, grandparents care and baby sitter care. Second, there were
significant differences in maternal separation anxiety (p=.037) and turnover intentions (p=.001) of working
mothers according to the type of surrogate rearing. maternal separation anxiety of working mothers using daycare
center has lower level than those using baby sitter care. Turnover intentions of working mothers using baby sitter
care has higher level than those using other types of daycare. Third, there was positive relationship between
maternal separation anxiety and turnover intentions of working mothers (r=.292, p<.001). Conclusion: To support
working mothers' work-family reconciliation, this study suggests that government should try to improve quality
of daycare at daycare center. It is needed to study about variables related to maternal separation anxiety and
turnover intentions in order to prevent women's career discontinuity.
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Table 1. General and Daycare-related Characteristics of ﬂt A7 7 Bk, &]ZPETT/\]’Q“%*O“E 37|
Variables Categories n (%) or M+SD 01]/\1 7)3ke k_;.'.o] 78.99% (ﬁ]\:j A H]°H 7]_,_1_01;_3'__4 l:l] o 3 7}
Age (year) <35 25 (10.5) A5l 0 23] 7]FkL-0 8 039S ¢

=% R 25901}, olA5] 71 Tokg ol thelekg o] e §PULS o
342439 T k. o] 72| = Fete] k= E% T A
Education High school 39 (16.3) 4l 7ol Qe 7&*?‘7]‘ 2L, obsol tigt H59 75
College 71(29.7) YolA W8] 7152 7l ek B Ao et ojzE
University 111 (46.5) N
Graduate school 16 (6.7) 7h om, W T = Ql= HWoJHAHE 67| fA] gL
Others 2 (0 H|-go] o] E= AL g Auta Hlr)
Job Sales and service 37 (15.5) g okgo i3t R Sux}e] 2/30) 4] wrEElg s
Office worker 95 (39.7 L
Management 208 g, S-aluehs 20134 o] % A okg o] AR ke gsjal
Professional 53 (222) 7] $18l 74213} of o) o] xS X\ Ushol Fabn g A
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So-s0 85 (35.6) = o= Bhat gl
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isfi 0.0
Very unsatisfied 0(00) o702 ey, 7H5ARE thio 2 3 Park S[22]9] &
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(10’000 won) 30~49 81 (33'9) :?'oﬂ k] EHF’] O]:T'I—oﬂ EH—H ‘?‘IZT?_]":} ‘?’ﬁ’_ 7]' HE EE‘_‘
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Table 2. Maternal Separation Anxiety and Turnover Intentions of Working Mothers (N=239)
. . ’ M=SD

Variables (number of items) Possible range  Actual range M=SD fieam)

Maternal separation anxiety
Total (39) 39~195 61~161 117.6+17.6 3.01+0.45
General maternal separation anxiety (13) 13~65 13~61 39.41+99 3.03£0.76
Perception of separation effects on the child (10) 10~50 12~42 251454 2.51£0.54
Absolute belief in maternal protection (6) 6~30 13~29 21.2+29 3.52+0.48
Desire for close physical contact with the child (5) 5~25 6~25 16.8£3.3 3.36£0.65
Employment-related separation concerns (5) 5~25 6~23 15.1£2.9 3.02£0.59

Turnover intentions (5) 7~35 5~35 17.8+6.4 3.55+1.29

Table 3. Maternal Separation Anxiety and Turnover Intentions of Working Mothers by General and Daycare-related Characteristics

of Working Mothers (N=239)
. Maternal separation anxiety Turnover intentions
Variables Categories
M=SD tor F 4 M=SD torF p

Age (year) <35 116.41+17.8 -1.45 150 17.91+6.5 0.59 553
>36 119.8+17.0 17.4+64

Education High school & college 117.0£17.6 -0.47 636 18.2£6.5 0.90 369
> University 118.1+17.6 17.4+6.4

Job Sales workers 118.4+19.2 0.53 715 17.1+6.9 1.00 407
Officers 117.24+18.6 18.3+6.8
Managers 118.2+16.2 19.4+6.6
Professionals 114.7+17.4 17.2+6.0
Others 119.7+11.7 18.9+5.1

Monthly income <200 116.9£18.9 0.72 489 18.5+6.4 0.88 417

(10,000 won) 200~299 118.7+16.5 17.6+6.4

>300 115.1+18.3 16.91+6.5

Child's age (year) <1 116.9+18.2 0.20 821 16.617.2 1.61 .203
2~3 118.6+17.2 18.6+6.2
4~5 117.1£17.7 172164

Child's gender Male 116.6£18.1 -0.92 360 17.316.7 -1.25 212
Female 118.6+17.0 18.3+6.2

Type of daycare Workplace nursery* 119.2+12.6 2.23 .085 18.0£5.2 5.70 .001
Daycare center” 115.3+17.5 17.3%£7.0 (b=c+d)
Garandparents care 116.9+20.2 16.2+5.7
Baby sitter care 12424184 21.9+5.8

Satisfaction with (Very) satisfied 113.9+17.3 427 <.001 17.8+6.4 -0.13 .899

daycare So-so or unsatisfied 123.6+16.3 17.7£6.6

Table 4. Correlation between Maternal Separation Anxiety and Turnover Intentions of Working Mothers by Daycare Types (N=239)

Turnover intentions

Variable Workplace nursery Daycare center ~Grandparents care  Baby sitter care Total
(n=48) (n=110) (n=51) (n=30) (n=239)
r(p) r(p) r(p) r(p) )
Maternal separation anxiety 194 (.186) .298 (.002) -.037 (.795) 403 (.027) .247 (<.001)
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EA5hs oA 3182 Ao] siEtshA| = o a2 o] ofd
dgZ oLt Al 2|2t o] i H 2 =2 11-8-0] STt AE
Z Y =, 189 EEA T ot 2 ETA A
S vHEsHA Hle Aoth23]. te ks &< H Y
AT e R & AFATe BEAREC] ARlEd o3

WS nHsteE = 7| A = e A o= ARt

2|

o 5, & d7olA HAogY ARled2 o

o

S80| K2 Ha2/2ota o|xo

7} 848 s, ol o Bk teloke 3 % o]
AERg oA 714 ST mebA, A oo AelEre &
o7] el ML F71H 0z tjeloks HEES Woleln A
uheke nh2e 1 a7} 9le. 12) 31 o] 9] 7} & wjo]u]A]
Horg o] EAGS shelalaL o] B A Alel] 18 BAE BT
shojof & Aolt}.

AT kgl 48 ks w0t g B A
2 5o we} chopalA Bgatel Aol AelEett ol
o0 Aol g AT BT, ofo] tf2joks $7 o] wet A o]
#9) A2} Bt} 0|2 o] o] o)z} b A1 S Sl ATHE
HollA 21018 & 4 ik T}, theah 2 X AlEH
o] gloml, AT ATE s|adshit] 307} Basith HA, &
AT AL Aol ol Aeluere] dFS FE o &
o] 728 WiAsh, A3 iR, B4 &9 5o Wig B E
Astone Aeluete] A5E FE rioket M4 Al
Lo Agto] Yk AR He oo o) H o= g et
2 Qe 2212, ARk 5o the W] i A7} R
S590T B, 2 A7 A A E 71 RoR 2ARAL
o, 7 E A Aol BaE A2jEet @ o owd of
A Thetat) Zahech AR, & A7) tabe AAYE
o) £ x| o n B AL WelRE sions A
Ake Q) sk gl ofelgol otk

AE 3

—_

A A

2 AT, )30 oFEL ik S HU YL o
HHESAIEE 7Py gl ol 3k Qlom, AelRete 54 1
Mol 3012 37 ool 3 o] M 7 B 3555 0=
F7 Szololn Ao Al telohg wEwrt
$24E FANET, NNk thelopg 57 F w0l
SRS 4 7P skt ek A, Ao Sl AelRerg Fo
7] A T A 02 thejopg NSRS Bk A
ohS olIE B sk 9iek. 2] o ] w2 W o] Al
F%e) BARS TSk o] F AN % FAE FT 5

ojop & Aol
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