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Purpose: The purpose of this study was to identify the factors that affect the ethical sensitivities of nurses in
long-term care hospitals. Methods: This correlational study collected data from August 18, 2017, to September
8, 2017. The subjects of this study were 144 nurses working in long-term care hospitals with more than 100 beds
in B-city. The study used the Ethical Sensitivity Scale for Clinical Nurses, Ethics Perception Questionnaire,
Hospital Ethical Climate Survey, and Ethical Leadership Scale. Data were analyzed with the SPSS/WIN 23.0
program with descriptive statistics, independent t-test, one-way ANOVA, Pearson's correlation, and hierarchical
multiple regression. Results: Educational level (3=.15 p=.017), idealism (3=.56, p<.001) among the sub- factors
of ethical orientation, and ethical leadership (3=.16, p=.037) among organizational factors were the significant
factors affecting the subject's ethical sensitivity, and overall explanatory power was 49.9%. Conclusion: The
ethical sensitivity of hospital nurses was found to be influenced by educational level and ethical orientation
(idealism) among personal factors, and ethical leadership among organizational factors. Therefore, it is necessary
to consider the level of education, ethical orientation, and ethical leadership in the development of education
programs to promote ethical sensitivity among nurses.
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Table 1. Individual Factors and Organizational Factors of the Study Participants (N=144)
Characteristics Categories n (%) M=SD
Individual Gender Female 144 (100.0)

factors Age (year) <29 24 (16.7) 42.814+10.81
30~39 29 (20.1)
40~49 49 (34.0)
>50 42 (29.2)
Religion Yes 72 (50.0)
No 72 (50.0)
Marital status Unmarried 38 (26.4)
Married 106 (73.6)
Educational level College (3 years) 84 (58.3)
Bachelor 51 (35.4)
> Master 9(6.3)
Total clinical career 1~5 25 (17.4) 13.08+8.32
(year) 6~10 30 (20.8)
11~14 34 (23.6)
>15 55 (38.2)
Long-term care hospitals work <2 37 (25.7) 4.7914.05
period (year) 3~4 32(22.2)
5~6 30 (20.8)
>7 45 (31.3)
Position Staff nurse 101 (70.2)
Charge nurse 13 (9.0)
Unit manager 30 (20.8)
Nursing ethics education Yes 121 (16.0)
experience No 23 (84.0)
Nursing ethics education form*  College curriculum 74 (61.2)
(Multiple response) Practical training in the hospital 20 (16.5)
Continuing education 56 (46.3)
Other 6 (5.0)
Awareness of the code of ethics ~ Yes 59 (41.0)
No 85 (59.0)
Ethical orientation Idealism 40.90£5.00
Relativism 33.90£6.60
Organizational Number of nurses <20 38 (26.4) 29.34+13.31
factors 20~39 55 (38.2)
>40 51 (35.4)
Number of beds <200 36 (25.0) 275.33177.72
200~299 27 (18.8)
300~399 69 (47.9)
>400 12 (8.3)
Hospital ethics climate 96.98£13.00
Relationships with colleagues 15.20£2.08
Relationships with patients 14.64+2.08
Relationships with managers 23.82+3.00
Relationships with hospitals 21.48+3.78
Relationships with doctors 21.36+3.72
Ethical leadership 39.10%6.40

*Participants with experience in completing ethical education.
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Table 2. Levels of Ethical Sensitivity (N=144)
Variables M=SD Item M=£SD Range Min Max
Ethical sensitivity 145.18+12.92 4.27+0.38 34~170 115 170

Patient respect 22.30+2.10 4.46+0.42 5~25 18 25
Professional ethics 26.58+2.46 4431041 6~30 21 30
Nursing practice responsibilities 26.88+2.64 4.48+10.44 6~30 20 30
Empathy 12.81+1.53 4271051 3~15 9 15
Perception of ethical situation 12.48+1.47 4161049 3~15 9 15
Ethical burden 12.60+1.68 4.20+0.56 3~15 7 15
Ethical contemplation 12.03+1.89 4.01+0.63 3~15 7 15
Willingness to do good 19.40+£2.70 3.88+0.54 5~25 14 25
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Table 3. Differences in Ethical Sensitivity According to the Individual and Organizational Factors (N=144)
Ethical sensitivity
Factors Characteristics Categories
M=SD torF 4 Scheffé
Individual Age (year) <29 139.74+12.58 2.77 044
factor 30~39 142.46+11.90
40~49 147.224+13.26
>50 147.22+12.58
Religion Yes 146.20+12.24 1.14 255
No 143.82+13.60
Marital status Unmarried 142.12+12.58 -1.67 .096
Married 146.20+12.92
Educational level College (3 years) 141.944+12.69 6.48 .002
Bachelor 149.45+12.24
> Master 47.00£8.99
Total clinical career <57 145.52+12.92 4.66 .004 b<a,c, d
(year) 6~10° 139.06+12.24
11~14° 143.48+12.58
>15¢ 149.26%12.58
Long-term care <2 142.12+11.22 1.15 314
hospitals work 3~4 147.90+£14.96
period (year) 5~6 144.84+13.60
>7 145.52+12.58
Position Staff nurse 144.16%13.60 1.32 270
Charge nurse 145.86+11.90
Unit manager 148.241+10.88
Nursing ethics Yes 143.48+12.24 -0.63 524
education experience ~ No 145.52+13.26
Awareness of thecode  Yes 147.56113.26 2.01 .046
of ethics No 143.14%+12.58
Organizational Number of nurses <20° 142.461+10.88 4.26 .016 b>a,c
factor 20~39" 148.92+13.60
>40° 142.80+12.92
Number of beds <200 141.78+11.90 445 .005
200~299 151.30£12.92
300~399 143.14+13.26
>400 150.9619.86
SAE=17,p=009)% ST | SRWAL A, £2l21 37| fofel D LA oI B e A9, 2
WA LR ETE(=55p <.001)F F AHBAZL L SE dEE, 2247 AA o7, F214 4%, ‘%3%—%1’4
7

i o
Ao, 824 Al (r=46, p <.001) T} -3+ k] At
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, I s 422 Bl A 139
AL A0, B85ET &
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0.400] 4] 0.969] H 22 0,112 0} 7] 0.0 ALY
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HAAR 71229 102 9A] got 553t s34 9
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Table 5. Factors Affecting the Ethical Sensitivity (N=144)
Mode I Model II
Variables
B g t [4 B g t [4

Age (year) 0.09 .08 0.99 .320 0.03 .02 0.31 756
Educational level* 4.15 15 241 017 3.99 15 241 017
Total clinical career (year) 0.07 .05 0.62 536 0.14 10 1.36 173
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Ethical orientation

Idealism 1.48 .56 8.05 <.001 1.10 42 5.18 <.001

Relativism 0.12 .06 0.92 .355 0.07 .03 0.55 579
Hospital ethics climate 0.13 13 1.41 .160
Ethical leadership 0.33 16 2.10 .037
R? (ARY) 0.479 0.527 (.048)
Adjusted R* (AR?) 0.456 0.499 (.043)
F (p) 21.00 (.001) 6.90 (.001)

*Indicator value; T 1=Bachelor and above.
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